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Hello. I am an international student.

Dormitory life is inconvenient, so (I am planning to move) during this vacation.
| would prefer a neighborhood where rent is cheap and clean.

However, | don't know (which neighborhood is good).

If you know of a good place, please recommend it.
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It is well known that frogs hibernate throughout the winter to avoid the cold. However,

frogs (do not necessarily sleep) only during winter. Frogs living in regions with hot

climates may also hibernate during periods of extreme heat. This is because, unlike
humans, frogs (are unable) to regulate their body temperature. For animals like frogs
that cannot control their body temperature, not only the cold but also heat poses a

threat to their survival.
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When autonomy is guaranteed in the workplace, several positive effects can be expected. First, employees can choose
attire, work hours, and methods that suit them, which enhances their job satisfaction. This naturally increases their
engagement with their tasks, ultimately contributing to improved productivity. Additionally, an autonomous work
environment provides employees with opportunities to exercise creativity and generate new ideas or innovations. This
autonomy allows individuals to fully utilize their strengths, which can have a positive impact on the overall performance

of the organization.

However, if too much emphasis is placed on individual autonomy, problems may arise. Firstly, when employees attempt
to handle tasks in different ways, teamwork may weaken, leading to a lack of communication. This can negatively affect
the achievement of organizational goals and become a significant obstacle, especially in projects where collaboration is
essential. Furthermore, excessive autonomy can unnecessarily intensify competition between employees, resulting in

conflicts and tension within the organization.

Therefore, to address these issues, efforts must be made to balance autonomy with collaboration. Strengthening
communication among team members through regular meetings or feedback sessions and clearly defining shared goals
is crucial. Moreover, cultivating a culture that respects autonomy while emphasizing responsibility will help harmonize
individual freedom with organizational goals. By doing so, employees can enjoy autonomy while contributing to the

overall success of the organization.
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